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1. COURSE DESCRIPTION

Course Credits (CU):
3 CU i.e. 45 Contact Hours per semester
Course Duration: 15 weeks (45 CH) i.e. 30 LH, 30 PH

COURSE DESCRIPTION
Adult learning concepts and theories; foundations of adult learning; characteristics of adults; motivation for adult learning; life development stages and learning; designing and implementing adult learning programmes; methods and techniques for facilitating adult learning

2. COURSE OBJECTIVES

The overall objective of this course is to build the capacity of the graduates to influence change in individuals, groups and communities through agricultural educational programmes.

The specific objectives are that at the end of this course, students should be able to:

1. Describe adult development perspectives, theories, stages and their influence on adult learning

2. Explain factors that enhance or impede adult learning

3. Design and implement adult learning programmes that suit the context and purpose

4. Develop and use appropriate adult learning/ teaching methods and tools 
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4. COURSE CONTENT, METHODS OF INSTRUCTION, TOOLS AND EQUIPMENT REQUIRED

	TIME SCHEDULE
	TOPIC
	CONTENT
	METHOD OF INSTRUCTION AND TIME ALLOCATION
	TOOLS / EQUIPMENT NEEDED

	
	
	
	Lectures
	Practical/ tutorials
	

	Week 1 
	Introductions
	· Introductions and knowing each other

· Clarifying student and staff expectations (developing student/staff contract)

· Presentation of course objectives, outline and assessment 
	Self introductions

Brainstorming

(30 minutes)
	
	· Flash cards

· Flip charts and markers



	
	Introduction of the concept of adulthood and learning

	· Definitions of adults 
· What is adulthood? 

· Understanding the concept of adult learning in relation to adulthood

· Differences between pedagogy and andragogy

· The learning strategy
	Interactive lecture including discussions

(1.5 Hr)
	Reading assignment

(3 Hrs)
	· Power point projector

· Flip chart & markers

· Hand-outs

	Week 2
	The Learning process 
	· Ways of learning

· Elements of the learning process

· Understanding of learning today (contemporary issues)

· Factors influencing the learning process

· The role of a trainer in andragogical learning
	Interactive lecture  including discussions

(2 Hrs)


	Reading assignment

(3 Hrs)
	· Power point projector

· Flip chart & markers

· Hand-outs

	Week 3
	Understanding the adult learner
	· Characteristics of adult learners

· Phases of adult development

· Perspectives of adult development (biological, psychological, socio-cultural)
	Interactive lecture including brainstorming and discussions

(2 Hrs)
	Reading assignment

(2 Hrs)
	· Power point projector

· Flip chart & markers

· Handouts

	Week 4
	Theories of adult learning
	· Introduction to orientations to learning

· The behaviourist orientation to learning

· The cognitive orientation to learning
	Interactive lecture including discussions and in-class exercises

(2 Hrs)


	Reading assignment

(2 Hrs)
	· Power point projector

· Handouts

	Week 5
	Theories of adult learning (continued)
	· The humanistic orientation to learning

· The social/situational orientation to learning

· Domains of learning (Bloom’s categorization)


	Interactive lecture including discussions and in-class exercises

(2 Hrs)


	Group assignment to analyze different theories and submit a written paper

(3 Hrs)
	· Power point projector

· Handouts

	Week 6
	Approaches to learning with adults
	· Introduction to enhancing adult learning

· Action learning (Revans 1980)

· Experiential learning

· Project based learning

· Self-directed learning


	In-class presentations and Discussions 

(2 Hrs)
	In-class presentations and Discussions 

(3 Hrs)
	· Power point projector

· Flip chart and markers

· Handouts

	Week 7
	In-class practice for training adults
	· Each student conducts a mini-training based on the theory and principles learnt so far. The rest of students act as the audience
	In-class presentations, discussions and question/answer

(2 Hrs)


	In-class presentations and Discussions 

(3 Hrs)
	· Power point projector

· Flip chart & markers

	Week 8
	Creating an environment for collaborative learning
	· The Johari Window

· Feedback
	Interactive lecture including, discussions and in-class practice of giving and receiving feedback

(2 Hrs)
	Group assignment on giving and receiving feedback

(3 Hrs)
	· Power point projector

· Flip chart & markers

	Week 9
	Facilitating adult learning
	· Introduction to way of facilitating learning (teacher and student oriented learning)

· Facilitation as a tool 

· Teaching versus facilitation

· Roles, tasks and responsibilities of a facilitator

· Qualities of a facilitator 
	Interactive lecture including discussions

(2 Hrs)


	Group assignment to practice facilitation

(3 Hrs)
	· Power point projector

· Flip chart & markers

	Week 10
	Facilitation of adult learning (continued)
	· Basic skills of facilitator

· Managing different characters in facilitation (tips for managing dominant people)

· Tips for good facilitation
	Interactive lecture including discussions

(2 Hrs)


	Group assignment to practice facilitation

(3 Hrs)
	· Power point projector

· Flip chart & markers

	Week 11
	Test
	Take-home assignment
	2 Hrs
	
	Paper and tonner

	Week 12 
	Designing training programmes for adults
	· Introduction to training design

· Training as a system

· Training cycle

· ADDIE model

· The four stage model

· Stage 1: Assessing training needs (for better performance)


	Interactive lecture including discussions

(2 Hrs)


	Reading assignment

(3 Hrs)
	· Power point projector

· Flip chart & markers

	Week 13
	Designing training programmes for adults (continued)
	· Stage 2: initial training program development (formulate specific objectives, construct a general training plan, design detailed session, arrange delivery of training)

· Stage 3: manage training program delivery (deliver the training, deliver monitoring checklist, get training staff agreement on monitoring and problem solving duties)

· Stage 4: evaluate the training (re-assess knowledge and skill level after training, evaluate overall results in training)


	Interactive lecture including discussions

(2 Hrs)


	Reading assignment

(3 Hrs)
	· Power point projector

· Reference books

	Week 14
	Training/instructional methods
	· Selecting the appropriate methods

· Lecture method

· Demonstration
	Interactive lecture including discussions

(2 Hrs)


	Reading assignment

(3 Hrs)
	· Power point projector

· Handouts/ Reference books

	Week 15
	Training/instructional methods (continued)
	· Role play

· Simulation

· 
	Interactive lecture including discussions

(2 Hrs)
	Group assignment to practice 

(3 Hrs)
	· Power point projector

· Handouts/ Reference books

	Week 16
	Review of the course and student course evaluation
	· Summary of the course

· Issues for clarification
	Discussions

Question and answer

Evaluation 

(2Hrs)
	Individual consultations
	· Power point projector

· Evaluation forms

	Week 17
	End of semester examination
	
	
	
	Paper and tonner


5. SUMMARY OF TIME NEEDED

Interactive lectures covering theory 

30 hrs

In-class presentations and discussions
4 hrs

Assignments and self-learning

26 hrs

6. OVERALL COURSE EVALUATION

Assignments and presentations


20% 

Test





20% 

End of semester examination


60%

END
