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Course Type:
CORE (B.Sc. Agric)

1. COURSE DESCRIPTION

Course Credits (CU):
3 CU i.e. 45 Contact Hours per semester
Course Duration: 15 weeks (45 hours) i.e. 30 LH, 30 PH/TH

COURSE DESCRIPTION:
The course covers concepts of curriculum, curriculum development for education and training concepts; curriculum elements and determinants, curriculum development process, selection and use of curriculum models. It also covers the different models and how they can be applied to education and training concepts. With reference to the models, a focus is made on training needs identification, establishing related goals, stating objectives in behavioral terms, content building including sequencing, curriculum implementation and evaluation. Selection of various training methods and principles of effective teaching.

2. COURSE OBJECTIVES

By the end of this course, students should be able to:
1. Describe the common concepts, the elements and determinants of a curriculum
2. Select and use an appropriate curriculum model to build a curriculum
3. Assess learning needs; write objectives; select content and obtain instructional resources for a training activity
4. Plan, implement, and evaluate a training programme
5. Apply a variety of training methods and techniques 

3. RECOMMENDED REFERENCES

1. Posner, G.J. (1990) Analyzing the curriculum, McGraw Hill Publishing.

2. Wiles, J. and Bondi, J. (2002). Curriculum Development: A guide to Practice. Upper Saddle River, NJ: Prentice Hall. 

3. Diamond R. M. (1998). Designing and assessing courses and curricula: a practical guide. San Francisco, CA: Jossey Bass.

4. Newcomb, L.H, McCracken, J.D., Warbrod, J.R. and Whittington, M.S. (2004). Methods of teaching agriculture. Upper Saddle River, NJ: Prentice Hall. 

4. COURSE CONTENT, METHODS OF INSTRUCTION, TOOLS AND EQUIPMENT REQUIRED

	TOPIC
	CONTENT
	METHOD OF INSTRUCTION / Time allocated
	TOOLS / EQUIPMENT NEEDED

	1. Curriculum and curriculum development
	· Conceptualization of curricula and curriculum development
· Dimensions of curriculum
· Types of curriculum
	Interactive Lectures (3hrs)

Tutorial (3 hours)
	Flash cards, Markers White Board, Laptop, LCD Projectors

	2. Curriculum Development in Extension
	Steps in curriculum development  in extension

· Development of the goal

· Selection of instructional objectives

· Selection and organization of content

· Selection of instructional procedures

· Evaluation of instructional plan (and process)
	Interactive Lectures (3hrs)

Tutorial sessions (3hrs)

Reading Assignment
	Flash cards, Markers White Board, Laptop, LCD Projectors

	3. Education  and Training concepts
	· Distinction between education and training

· Dimensions of training and education
	Interactive Lecture (3hrs)

Tutorial sessions (3hrs)
	Markers White Board, Laptop, LCD Projector, 

	
	· Domains of learning Bloom’s taxonomy of instructional objectives
	Interactive Lecture (4hrs)

Tutorial sessions (3hrs)
	Markers White Board, Laptop, LCD Projector,

	4. Elements  and determinants of curriculum
	· Elements of curriculum

· Determinants of curriculum
	Interactive Lectures (3hrs) 

Tutorial ( 2 hours)
	Markers White Board, Laptop, LCD Projector 

	5. Curriculum models
	· Rationale for using models

· Types and application of models

· Considerations/variables for selection of a model
	Interactive Lectures (3hrs)

Tutorial (3 hours)
	Markers White Board, Laptop, LCD Projector, 



	6. 
	· Ralph Tyler model
· Wheeler model
(focus on  description and application)
	Interactive Lectures (2hrs)

Tutorials (3hrs)

Reading assignment
	Markers White Board, Laptop, LCD Projector, 



	7. 
	· Lawton’s model
· DACUM model
(focus on  description and application)
	Interactive Lectures (2hrs)

Tutorials (3hrs)

Reading Assignment 
	Markers White Board, Laptop, LCD Projector, 



	8. 
	Critical events model

(focus on  description and application)

	Interactive Lectures (4hrs)

Tutorial (4 hours)

Reading Assignment
	Markers White Board, Laptop, LCD Projector

	9. Training methods in agriculture
	Description and application of different training methods and approaches (result and method demonstrations, exhibits, tours, organizing training sessions at interpersonal level such as in  meetings)
	Interactive Lectures (3hrs)

Tutorial (3 hours)

Reading Assignment
	Markers White Board, Laptop, LCD Projector


5. SUMMARY OF TIME NEEDED

Interactive lectures covering theory 


30 hrs

Tutorial Hours




30 hrs

6. OVERALL COURSE EVALUATION

Continuous Assessment Test


20% 

Individual and Group assignments


20% 

Final examination




60%.

