IOP 2103 OCCUPATIONAL HEALTH AND SAFETY
Duration of the Course: The course is 3 Credit Units providing 45 Contact Hours.



Course objectives
By the end of this course students should  
1. Explain the concepts used in Occupational health and safety.
2. Have knowledge of key aspects, approaches and theories of occupational health and safety.
3. Acquire skills of enhancing occupational health and safety in organizational settings.

Course description
The situation of occupational health and safety is not good worldwide.  Many workers continue to contract occupational disease, involve in accidents and get exposed to infections. All these affect occupational health and safety. This course is deigned for undergraduate level training and is a compulsory course addressing the current concerns of occupational health and safety.  The course provides knowledge equips the learners with knowledge and a wide range of skills of enhancing occupational health and safety in global and Ugandan context. 

Course Content
Introduction to occupational health and safety, The legal and policy context of occupational health and safety in Uganda, Occupational Hazards, Psychological Hazards, Workplace violence, Working conditions, Stress, Fatigue, Hazard and risk assessment, Reporting Health and safety incident, Protection of workers against hazards, and Occupational health and safety campaigns

Teaching/delivery method:
In teaching the course, the following methods will be used
Lectures, workshops, Independent study, and assignments and class presentations, group work and industrial visits

Learning outcomes:
The students will master the Knowledge and understanding of concepts and theories as used in occupational health and safety. The students’ should be able to explain the concepts, detail out the history of organisational behaviour, explain the individual, group and organisational level factors that influence organisational behaviour. Professional skills of hazard assessment and incident reporting and report writing will be acquired.  Advocacy skills will also be imparted. This will assist in campaigning against hazards and making the workplace a safer place. Protection skills as well as assessment skills will be acquired. Regarding transferable skills: The students will acquire workplace assessment and worker protection skills as well as safety skills.

Assessment methods:
The course will be assessed using coursework/assignments. Students will be encouraged to conduct industrial visits, assess hazards and write reports which will be examined as coursework.  More still, students will be a given a take home assignments which they consult available literature and write an essay and hand in for marking  Tests will also be used to assess students learning.  The Course work will take 30% and the exam will take 70%.

Learning resources:
The students will have access to text books, off line and online journals, Internet and departmental manuscripts to aid their learning. Policy documents, reports and professional magazines will be used. 

Indicative reading:
The following references are key:
1. Baron R & Greenberg J (1990). Behaviour in Organisations: Understanding and 	managing the human side of work, 3/e. Boston: Allyn and Bacon
2. Furnham A (2006). The psychology of behaviour at work: The individual in the 	organisation, 2/e. New York: The psychology Press Routledgge
3. Baguma, P. (2001). Stress and coping among Ugandan nurses. Journal of Psychology in 	Africa, South of the Sahara, the Caribbean, and Afro-Latin America. Volume 11 	#1 2001. pp. 16-37.
4. Occupational Health & Safety Magazine Online. The  Finnish Institute of Occupational 	Health and Safety
5. OSHA (Occupational Safety and Health Administration).  www.osha.gov/ 
6. The Republic of Uganda (2006). The Employment Act
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