OGS 3205
Course name:


Employment Law and Practice

Lecturer: 


Dr E.Beyeraza and Ms. Musiime Eunice
Course content:

1. Introduction,

2. Law relating to: Wages and Bonus, Social Security,

3. Industrial relations and conditions of work.

4. Examination of the various Acts including Payment of Wages, Workmen’s compensation, National Social Security Fund, Factories, Trade Union Act, etc.

5. Interpretation of the above laws under judicial decisions at different levels, leading case laws, and labor law enforcement machinery.

6. Industrial tribunals and employment Appeal tribunals, legal interventions in industrial relations;

7. Contract of employment - employer and employee definitions. 

8. Common Law duties (including safety, custom, and practice); 

9. Collective agreements’ change in the common law positions, statutory provisions,

10. Health and safety (administration and enforcement).  

11. Non equality in relation to sex, race, pay, conviction, and disablement;

12. Industrial relations - advisory and arbitration services; disclosure of information; time-off provisions;

13. Trade unions; civil and criminal liability in trade disputes; secondary actions.

14. State benefits-sickness and industrial injustices.

15. Institutional setting

· Trade Unions, growth structure organization and Strategies.

· Employer’s organizations and their working.

16. Industrial disputes -patterns, prevention and settlement machinery.

