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Course aim: 

The course aims at helping students understand the applications of individual differences, behavior and job performance in the workplace. It also considers the human skills and talents needed for certain jobs and assessment for potential employees, evaluation of job performance, and training for improved performance.

Course Content: 
This course is mainly about the following human resource development areas: job analysis and job evaluation; personnel recruitment; psychological testing; screening and selection; training and development; and performance appraisal.
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